GREEN LEVEL BAPTIST CHURCH

CHILD CARE SCREENING APPLICATION

This application is to be completed by all applicants for any position (volunteer or compensated) involving the supervision or custody of minors.  This is not an employment application form.  Persons seeking a position in the church as a paid employee will be required to complete an employment application in addition to this screening form.  This application is being used to help the church provide a safe and secure environment for those children and youth who participate in our programs and use our facilities.  ALL APPLICANTS WILL BE SUBJECT TO A BACKGROUND CHECK.

PART 1:  PERSONAL INFORMATION

Date:  ___________________

Name:  _______________________________________________________________________________


Last



First



Middle

Identity must be confirmed with a state driver’s license or other photographic identification.

Present Address:  ______________________________________________________________________

City:  _______________

State:  _____________________  

Zip:  ________________

Home Phone:  _________________________           
Social Security Number:  _______-______-______
Date of Birth (DD/MM/YYYY):    ______________                                          
Please indicate the type of youth or children’s work you prefer:  __________________________________

Do you have any medical conditions that could prevent you from performing your duties?

______________________________________________________________________________________

What is the minimum length of commitment you can make?  _____________________________________

Church History and Prior Youth Work

Last church membership prior to Green Level Baptist Church:  ___________________________________

List (name & address) other churches you have attended regularly during the past five years:

______________________________________________________________________________________

______________________________________________________________________________________

List all previous non-church work involving youth (list each organization’s name and address, type of work performed and dates) ____________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

List any gifts, calling, training, education, or other factors that have prepared you for children or youth work: _________________________________________________________________________________

______________________________________________________________________________________
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Personal References (not former employers or relatives)

Name:  ________________________________________________________________________________

Address:  ______________________________________________________________________________

Telephone:  ____________________________________________________________________________

Name:  ________________________________________________________________________________

Address:  ______________________________________________________________________________

Telephone:  ____________________________________________________________________________

Name:  ________________________________________________________________________________

Address:  ______________________________________________________________________________

Telephone:  ____________________________________________________________________________

Name:  ________________________________________________________________________________

Address:  ______________________________________________________________________________

Telephone:  ____________________________________________________________________________

*Parts of this page and the following pages have been taken from “Church Law & Tax Report” on “Reducing the Risk of Child Sexual Abuse in Your church” written by Richard R. Hammer, Steven W. Klipowicz, and James F. Cobble, Jr.
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PART 2:  DRIVING INFORMATION

Driver’s License Number:  ___________

State of issue:  _____________________

Expiration Date:  ___________________

Type of License:  


______
Operators


______
Commercial


______
Other (please specify) _____________________________________________________

Do you have any restrictions on your driver’s license?


_____
Yes
If yes, please note here:  ____________________________________________


_____
No

Have you been involved in any motor vehicle accidents while driving during the past 5 Years?


_____ 
Yes
If yes, please note here:  ____________________________________________


_____
No

Have you been convicted of any moving violation during the past 5 years?


_____
Yes
If yes, please note here:  ____________________________________________


_____
No

Do you carry liability insurance on your automobile?


_____
Yes
If yes, please identify the insurance company and policy:  __________________


_____
No
If no, you may not drive as a volunteer.  All volunteer drivers must




have liability insurance coverage.

I acknowledge that each of my responses is truthful and accurate.  I agree to notify the church within 30 days of any change in the above information.

______________________________________________________________________________________

Signature







Date
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APPLICANT’S STATEMENT

The information contained in this application is correct to the best of my knowledge.  I authorize any references or churches listed in this application to give you any information (including opinions) that they may have regarding my character and fitness for children or youth work. In consideration of the receipt and evaluation of this application by Green Level Baptist Church, I hereby release any individual, church, youth organization, charity, employer, reference, or any other person or organization, including recording custodians, both collectively and individually, from any and all liability for damages of whatever kind or nature which may at any time result to me, my heirs, or family, on account of compliance or any attempts to comply, with this authorization.  I waive any right that I may have to inspect any information provided about me by any person or organization identified by me in this application.

I have read, understood and agree to the following:  The background information that I supply in connection with my application may be verified to insure that the information that I provide is accurate in every way.  The information to be verified includes any and all information supplied on any application form or resume, and information provided in any conversation or interview with any representative of the Church.  This may include discussions with references (personal or business) that I provide.  I authorize the Church and its agents to conduct a thorough inquiry into all areas deemed necessary:  all employment, education, driving and criminal public record information relating to my application may be examined.  I specifically release former employers, criminal information repositories and courts, schools, law enforcement agencies, personal and professional references from any liability so that they may freely and completely respond to any inquiry relating to my application for employment.  For release purposes, a facsimile, or photocopy, of this document will be as valid as the original.

Should my application be accepted, I agree to be bound by the Bylaws and Policies of Green Level Baptist Church, and to refrain from unscriptural conduct in the performance of my services on behalf of the church.  

I further state that I HAVE CAREFULLY READ THE FOREGOING RELEASE AND KNOW THAT CONTENTS THEREOF AND I SIGN THIS RELEASE AS MY OWN FREE ACT.  This is a legally binding agreement which I have read and understand.

Applicant’s Name:  (Printed) ______________________________________________________________

Applicant’s Signature:  ___________________________________________________________________

Date:  _________________________

Witness:  ______________________________________________________________________________

Date:  _________________________
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CONFIDENTIAL

(TO BE SEEN BY DEACON BODY AND SENIOR PASTOR ONLY)

This sheet will be detached from the rest of the screening application by the Deacon Body before the application is given to the child Safety Committee.  Answers will only be read by the Deacon Body and will be held in the strictest of confidence.  This form must be competed and signed in order for your application to be accepted by the Church.

What kinds of criminal convictions disqualify an individual?

A criminal conviction for a sexual offense involving a minor would certainly disqualify an applicant.  In the case of pedophilic behavior (molestation of a pre-adolescent child) such a conviction should disqualify an individual no matter how long ago it occurred (because of the virtual impossibility that such a condition can be “cured”).  Other automatic disqualifiers would include incest, rape, assaults involving minors, murder, kidnapping, child pornography, sodomy, and the physical abuse of a minor.  Other crimes would strongly indicate that a person should not be considered for work with minors in a church.

What kinds of criminal convictions are not automatic disqualifiers?

Some crimes would not be automatic disqualifiers, because they would not necessarily suggest a risk of child abuse or molestation.  Some property offenses would be included in this list, particularly if the offense occurred long ago and the individual has a long history of impeccable behavior.

Have you ever been convicted of, or pled guilty or no contest to a crime other than a minor traffic violation, or are you now under charges for any criminal offense?  A criminal conviction will not necessarily disqualify you from consideration.

_____
Yes
(If yes, please explain fully on the back of this sheet)

_____
No

The next question is inserted because of litigation suggesting that it is negligent for a church to hire children’s workers without asking them if they were themselves victims of child abuse.  Some courts have said that the statistical correlation between person who abuse children and who were themselves abused as minors is so high that this kind of question must be asked.

Were you ever a victim of abuse or molestation while a minor?

_____
Yes (If yes, please contact the Pastor to discuss your answer in confidence)

_____
No

________________________________________________

Printed Name

________________________________________________
Signature

________________________________________________

Date
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